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THE VALUE OF FEEDBACK

Fast, Affordable, 
Comprehensive
Employee CheckUp from 
Infosurv Research



“TAKE CARE OF YOUR EMPLOYEES, THEY WILL  
  TAKE CARE OF YOUR GUESTS, AND YOUR  
  BUSINESS WILL TAKE CARE OF ITSELF” 
    BILL MARRIOTT, SR.

It is good business sense. If your 

employees are engaged, they serve 

your customers better, and your 

customers come back for more. 

You don’t need a lot of research to 

prove that to you – even though 

there is extensive research that 

demonstrates this result. You know 

you should keep your employees 

engaged and contributing to your 

business’s success.

If you hire a consultant, it can cost a lot. If you 

do it yourself, you can spend a lot of time getting 

questionable, possibly biased results. 

Question: So, what’s the answer?
CONTACT INFOSURV TODAY! 888.262.3186

The challenge lies in implementing 
a successful employee engagement 
measurement program.
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Answer: Infosurv’s

The fast, easy, and affordable answer to 
understanding employee engagement at 

your company.

Infosurv has developed a tried-and-tested 

set of employee engagement metrics that 

work for any business. We will use your 

employee list, and send out a link to an 

online survey. Once we have the data, 

we send you a comprehensive report 

that details your Employee Engagement 

status. You can even conduct the survey 

periodically to track your progress.

Additionally, Infosurv will provide an 

annual Employee Engagement Benchmark 

Report so that you can compare your results 

to other companies.
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EMPLOYEE CHECKUP BENEFITS

Timely

A Employee CheckUp study 
runs every month, so you can 
get started fast. Once the data 
is collected, you get the results 
back in less than two weeks.

Insightful

Compare your results to other 
companies and track your 
own results to make sure 
your Employee Engagement 
initiatives are working.

Accurate and 
Reliable

You don’t collect the data – we 
do, so your employees are more 
likely to be frank and honest.

CONTACT INFOSURV TODAY! 888.262.3186

Private and  
Secure

We guarantee your survey and 
individual information is com-
pletely private and secure.

Easy

You don’t have to be a survey 
research expert. Just give us your 
employee list, and we do the rest.

Affordable

Starting at only $2,000 
per survey!
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COMPANIES WITH ENGAGED EMPLOYEES ARE MORE PROFITABLE!

• Companies with high employee engagement scores had 
twice the customer loyalty (repeat purchases, recommen-
dations to friends) than companies with average employee 
engagement levels. (Source: Are They Really ‘On the Job’? 
Pont)

• Employees with lower engagement are four times more 
likely to leave their jobs than those who are highly enga-
ged. (Source: Corporate Leadership Council) 

• In companies where 60 to 70 percent of employees were 
engaged, average total shareholder’s return (TSR) stood at 
24.2 percent; in companies with only 49 to 60 percent of 
their employees engaged, TSR fell to 9.1 percent; compa-
nies with engagement below 25 percent suffered negative 
TSR. (Source: Hewitt Research Brief) Operating margin was 
2.1% in low engagement companies versus 3.75% in high 
engagement companies; net profit margin was -1.38% in 
low engagement companies versus 2.06% in high engage-
ment companies. (Source: ISR Report)

• A 5% increase in total employee engagement correlates to 
a .7% increase in operating margin. (Source: Towers Perrin) 

• Study of 23,910 business units compared top quartile and 
bottom quartile engagement scores and found that those 
in the top quartile averaged 12% higher profitability and 
2.6 times higher earnings per share (EPS), while those in 
the bottom quartile averaged 31% – 51% more employee 
turnover. (Source: Gallup)

• Companies with high levels of employee engagement im-
proved 19.2% in operating income while companies with 
low levels of employee engagement declined 32.7% over 
the study period. (Source: Towers Perrin-ISR)

• A study of 64 organizations revealed that organizations 
with highly engaged employees achieve twice the annual 
net income of organizations whose employees lag behind 
on engagement. (Source: Kenexa)

Still need more proof? Here are the stats:



NOW, 
ARE YOU 
CONVINCED? 
THEN WHAT 
ARE YOU 
WAITING 
FOR?

Each Employee CheckUp package includes:

Infosurv’s guide to your first employee engagement survey. We’ll provide a step-by-step 
process for maximizing response rates and ensuring the results make an impact.

Our tried-and-tested employee engagement questionnaire, which includes 47 questions 
across leadership, culture, work relationships, professional development, and more.

Email invitation management, including reminders and pre-communication templates

Up to 1,000 survey responses

A detailed PowerPoint presentation showing results for each survey question and  
overall engagement scores

Comparison of employee engagement by employee tenure, age, client-facing vs. non 
client-facing, and department

Action planning templates designed to help you get the most from your survey results
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Contact Infosurv 
888.262.3186


